
8.9 Manual handling  

 

The manual Handling Operations Regulations 1992 supplemented the general duties of employers by 

general Health and Safety regulations.  Employers must ensure a safe environment and must undertake 

regular risk assessments.  At The Nancy Harper Nursery we strive to comply with the guidelines and regimes as 

laid out in the above Regulation. 

 

When equipment has to be lifted the following procedure is to be adopted: 

Plan 
- Consider what we will be lifting, where we are going to put it and how we will get it there. 
- Assess the weight of the load. 
- Assess the size of the load and decide where we can grip it safely to move it 
- Assess whether help is required to lift the item 

-  Plan the lift if two people are involved, and then move the item. 
-  Plan route to avoid obstacles 

-  Ensure that practical clothing is worn to undertake lifting tasks. 

 

Position 

- Stand with feet apart and leading leg forward to lift nursery equipment. 

-  Share the lifting of most cumbersome objects and spread the load evenly 

Lift 
-  Bend at the knees slowly, keeping backs straight 
-  Tuck chins in on the way down 
- Keep shoulders level without twisting or turning at the hips. 
- Bring the load to the waist to make the lift as easy and smooth as possible 
 
Move object 
-  Keep the load close to the body and move feet as steadily as possible. 
-  Move carefully ensuring good visibility and clear sight of exactly where the object is to be moved. 

Lower object 
-  Place the object down bending knees slowly and carefully 

-  Be careful not to crush fingers or toes as the object is put down. 
- Position the load carefully when putting it down 
 
 
On occasions when it is necessary to pick up or lift children, the same procedure as above is to 
be adopted. 
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